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SCHOOL OF EDUCATION
FIELD EXPERIENCE OVERVIEW
FIELDEXPERIENCEPHILOSOPHY
The basic philosophy under girding the field experiences of Nyack College School of Education teacher
candidates is three-fold: diversity, application, and service. These three relate to our conceptual framework
(Service, Academics, Leadership, Teaching) overtly through the "service" component and are interwoven
through "diversity" and "application". We want our teacher candidates to be well informed of the possibilities
that await them in their intended career and to offer them opportunities to discover their niche in the overall
academic structure. We also want to see our candidates’ dispositions play out in a professional setting so as to
affirm positive attitudes and behaviors, encourage growth, and mediate concerns. The layout of the minimum of
100 hours of field experience required prior to student teaching avails us and our candidates of these pieces.
First, the experiences are designed to be diversified in grade/developmental level, school diversity, and
collaborating teacher style. Candidates, regardless of intended certification, are expected to experience the
student developmental spectrum from elementary through middle school before focusing on classrooms within
their specific certificate range. Similarly, candidates are also required to interact with students whose
developmental levels are significantly different than that of their peers. Nyack College is fortunate to be situated
among schools with such diverse populations of students and faculty with regard to their cultural and socioeconomic backgrounds, and our students take advantage of interacting with that richness of perspective. Nyack
College teacher candidates are involved with high needs districts as well. Candidates are placed with a number
of collaborating teachers throughout their tenure in the program, exposing them to a variety of teaching styles
and classroom management styles in a way that begins shaping their own sense of presence in the classroom
and their ability to interact with professional colleagues (Leadership).
Second, all field experiences are connected to specific coursework with the intent that theory will become
application. The professors of the co-requisite courses assign to the teacher candidates specific tasks for field
experience that relate to topics addressed in class. Such application increases the level of understanding and
retention of the candidates' studies (Academics). The degree, difficulty, and percent of time spent on application
in the collaborating classroom increases as the candidate progresses in the program, developing the
candidates' skills (Teaching). Professors follow-up with the candidates through classroom observation and
evaluation of their assignments completed in the placements.
 First Year Field Experience (EDU 191), a component of the Foundations of Education course (EDU 246);
candidates are involved in full-day observation of an urban private school setting and/or public school
setting.
 Second Year Field Experiences (EDU 292/293), components of Teaching and Learning Strategies (EDU
259) and Early Childhood Observation and Assessment (ECE 250) courses; candidates are involved in
observing, assisting and tutoring students, with the majority of hours in assisting and tutoring.
 Third Year Field Experiences (ED_ 391/392/393), components of the pedagogical methods courses;
candidates are involved in observing, assisting, tutoring, and teaching students, with the majority of
hours actively involved in the classroom doing tasks assigned by the collaborating teacher and
professors.
Third, teacher candidates and professors are expected to maintain an attitude of service to the students and
collaborating teachers in the collaborating classrooms. While field experiences do serve the educational
interests of our teacher candidates, we desire the relationships that are built to be mutually beneficial.
Candidates are expected, to the best of their ability, to aid students in the learning process, to assist
collaborating teachers in the efficient functioning of the classroom, to display an attitude that energizes the
classroom, and to arrange visitation to the classroom at the collaborating teacher's convenience (Service).
Likewise, professors and college coordinating staff are expected, to the best of their ability, to attend to the
various aspects of placements, assignments, and supervision of field experience to maintain the mutuality of
benefits to all parties involved and make adjustments as necessary.
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GENERALPERSONNELGUIDELINES
...For the Teacher Candidate
During visits to your assigned school, remember that you are an ambassador of Nyack College and the School
of Education. You are in a professional role, building your reputation in the world of educators.
General Expectations of all Teacher Candidates:
 Commit to creating a positive experience for yourself, your students and the collaborating teacher.
 Demonstrate professionalism through dress (modest and “business casual”), behavior, and ethical practice.
 Show a sense of loyalty to your assigned school and Nyack College.
 Read the information that has been given to you. Make notes and ask questions about parts you do not
understand. Become familiar with the policies and procedures of the school and collaborating teacher.
 Be punctual and consistent in your attendance--do not expect to arrive late, leave early, or modify your
schedule from week to week. Sign in and out at the correct time.
 Keep your Nyack College ID badge prominently displayed on your clothing when visiting schools; some may
additionally require a visitor badge to be worn.
 Maintain good health and safety practices.
 Recognize that the classroom is the ultimate responsibility of the collaborating teacher and that any variation
from standard procedures should be discussed in advance with the teacher.
 Be considerate and respectful when your teacher is conducting class. Do not hold competing conversations
or cause other classroom distractions (cell phones OFF--no vibrate mode). Be aware of and follow
classroom rules.
 Become actively involved with the teacher, with the students, and in the classroom activities. Look for ways
that you can contribute.
 Help clean up after any activity in which you participate. The collaborating teacher will be most grateful.
 Have all materials required by the field experience coordinator (Log of Hours form and Field Experience
Self-Evaluation) and your professor completed and ready to submit.
 Send a "Thank You" note to your cooperating teacher as a gesture of gratitude and respect. Be specific
about what you learned and for what you are grateful.
Additional expectations for specific field experiences are listed in their respective sections.

...For the College Liaison
The Nyack College professor works as a liaison to monitor students and to serve as a link with the partnership
school and the Nyack College field experience coordinator. As liaison, your role is to:







Act as a support to students and partnership school staff;
Assist in linking coursework goals and activities with the field experience;
Monitor teacher candidate’s experience on a weekly basis;
Troubleshoot with students if the need arises;
Document monitoring efforts and particular concerns;
Attend all College-affiliated meetings regarding the field experience.
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...For the Collaborating Teacher
As you work with Nyack College School of Education teacher candidates, your role is to:
 Become familiar with the standards, purpose and requirements the teacher candidate must meet to earn
credit for this field experience.
 Help the field experience teacher candidate feel welcome and inform the students in your class about the
role of the teacher candidate.
 As time permits, talk to the teacher candidate about teaching practices and student needs.
 Model good teaching and communication with students in your class as an example for the teacher
candidate.
 Be informed of the name and schedule of the field experience coordinator and/or college liaison in your
building with whom to communicate when needed.
 Have high expectations of professionalism for the field experience teacher candidate:
 punctuality and consistency in attendance;
 appropriate behavior with students;
 ability to maintain confidentiality;
 appropriate and professional dress and demeanor.
 At the end of the field experience, submit the teacher candidate’s Field Experience Evaluation (online
survey) to the field experience coordinator or college liaison.
Additional expectations for specific field experiences are listed in their respective sections.

...For the School Principal
The administrator of a partnership school assists with the success of a field experience program.
 Accept as a major professional commitment the significance of the field experience program in the
preparation of teachers.
 Assist in the selection of qualified, experienced, and professionally committed collaborating teachers who
are willing to provide meaningful experiences in their classrooms to field experience teacher candidates.
 Prior to the start of each semester, communicate with the field experience coordinator or college liaison the
number of placements possible in the school and the appropriate times they could be used.
 Arrange with field experience teacher candidates, in their first contact, a time to discuss school expectations
of their behavior and professional demeanor.
 Arrange specific field experience teacher candidate placements in classrooms or special programs.
 Introduce the field experience teacher candidate to the classroom or special program teacher.
 Check periodically with the collaborating teachers regarding the efficacy of the experience and the
assignment.
 Report any problems to the field experience coordinator or the college liaison.
Thank you for having field experience teacher candidates in your building!
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FIELDEXPERIENCECOURSEDESCRIPTIONS
All field experience is non-credit bearing.

Requirements for All Education Majors—Years 1-2
EDU 191 First Year Field Experience:
Ten hours of supervised field experience focusing on classroom observation.
Required for EDU 246 Foundations of Education.
EDU 292 Second Year Field Experience:
Twenty hours of field experience with an emphasis on tutoring.
Required for EDU 259 Teaching and Learning Strategies. (Early Childhood majors take ECE 293 instead of
EDU 292)

Requirements for Specific Education Majors—Years 2-3
...For Adolescence Education
EDS 391 Third Year Fall Field Experience (Adolescence):
Thirty-five hours of field experience in grades 7-9 in the areas of English, Social Studies, or Mathematics. Corequisite: Appropriate methods courses.
EDS 392 Third Year Spring Field Experience (Adolescence):
Thirty-five hours of field experience in grades 10-12 in the areas of English, Social Studies, or Mathematics.
Co-requisite: Appropriate methods courses.

...For Childhood Education
EDU 391 Third Year Fall Field Experience (Childhood):
Thirty-five hours of tutoring and other 1st-6th classroom responsibilities. Required for EDU 331 Methods of
Science and EDU 332 Methods of Social Studies.
EDU 392 Third Year Spring Field Experience (Childhood):
Thirty-five hours of field experience in 1st-6th grade school setting. Required for EDU 334 Literacy II, EDU 335
Literacy III, and EDU 336 Methods of Teaching Math in Elementary School.

...For Early Childhood Education
ECE 293 Early Childhood Observation & Assessment Field Experience
Required for ECE 250 Early Childhood Observation and Assessment and EDU 259 Teaching & Learning
Strategies. Twenty hours of supervised field experience focusing on classroom observation and assessment.
Students will observe children in two different age groupings and record findings. Topics include: separation;
physical, social, emotional and cognitive development; attention span; literacy; creativity; play and exploration;
self-concept. Professional observation and assessment tools include: class log; anecdotals; checklists; running
records; frequency counts; time samples; cognitive task experiments; rating scales; work samples; technology;
program assessments; portfolios.
ECE 391 Third Year Fall Field Experience (Early Childhood):
Required for ECE 337 Infant Toddler Development and Environments. Twenty-five hours of supervised field
experience in early childhood settings birth – grade 2. Candidates progress from observers to full participants in
the assigned infant/toddler settings, with opportunities to practice and implement the methods studied in the
linked course, including the design and creation of a developmentally appropriate environment for an infant or
toddler. Candidates critically examine the ways in which the early childhood program meets the physical,
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intellectual, emotional and social needs of children and parents. Attention is given to how the development of
attachment, perception, motor skills, cognition, language, emotions, and social skills inform programming;
integration of education and care-giving, play-based curriculum; physical environment; inclusion; anti-bias;
linguistic and cultural diversity; relation and communication with staff and families.
ECE 392 Third Year Spring Field Experience (Early Childhood):
Required for ECE 338 Early Childhood Program and Curriculum Development. Thirty-five hours of supervised
field experience in early childhood settings birth – grade 2. Candidates progress from observers to full
participants in the assigned preschool, kindergarten, grade 1-2 settings, with opportunities to plan, create and
present developmentally appropriate learning activities to groups of children, including the design and creation
of a thematic unit with learning centers. Attention is also given to child-initiated project investigations and
documentation of those explorations. Candidates practice professional techniques relating theory to practice in:
environment design; lesson plan and curriculum implementation; guidance, discipline, and classroom
management; communication skills; and staff/child/family relationships.
ECE 393 Elementary Literacy Field Experience (Early Childhood):
Required for EDU 333 Methods of Teaching Literacy I. Ten hours of supervised field experience in primary
elementary level or upper elementary level literacy.

...For Music Education
EDM 391 Third Year Fall Field Experience (Music Ed):
Thirty-five hours of supervised field experience in grades 1-6 elementary music with emphasis on tutoring.
Required prior to or in conjunction with EDM 441 or EDM 444.
EDM 392 Third Year Spring Field Experience (Music Ed):
Thirty-five hours of supervised field experience in grades 7-12 secondary music with emphasis on tutoring.
Required prior to or in conjunction with EDM 441 or 444.
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SCHOOLOFEDUCATIONSTANDARDS
Service
1 Individual
The teacher, informed by a Christian worldview, engages students in meaningful learning tasks and helps
them to value exploration of important personal and global issues.
2 Community
The teacher, using a servant-leader model, creates positive relationships and works collaboratively with
families, schools, and community agencies to improve schools, support student learning, and secure the wellbeing of all students. (10)*
3 World
The teacher understands how children from varied cultural backgrounds differ in their approaches to learning,
provides instructional opportunities based upon their needs, and instills in them respect for world cultures and
ethnic differences. (3)

Academics
4 Disciplines
The teacher understands the central concepts, tools of inquiry, and the academic standards of the
discipline(s). (1)
5 Theories
The teacher uses an understanding of developmental learning theories and can provide learning opportunities
that support students’ intellectual, social, and personal development. (2)
6 Connections
The teacher explores and integrates important themes and topics that appear within and across disciplines
and provides linkage with students’ prior knowledge and understanding.

Leadership
7 Vision
The teacher articulates a clear plan(s) for establishing and managing a productive, inclusive, stimulating, and
safe learning environment. (5)
8 Communication
The teacher uses effective oral, written, and visual representation with the support of media and technological
applications to foster active inquiry, collaboration, and interaction in the classroom. (6)
9 Professionalism
The teacher is a reflective practitioner who actively demonstrates ethical behavior consistent with the Christian
faith and engages in professional activities in order to improve school performance, strengthen professional
collaborations, and promote personal teaching effectiveness. (9)

Teaching
10 Plan
The teacher demonstrates an ability to plan instruction based on student need, curriculum frameworks, and
academic standards, while maintaining a Christian worldview. (7)
11 Strategy
The teacher uses multiple teaching strategies to actively motivate and engage students in a collaborative
learning environment.
12 Assessment
The teacher uses formative and summative measures reflecting academic standards, bases his (her)
instruction on ongoing assessment, and encourages students to monitor their own learning. (8)
* INTASC Standards are in ( ).
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PHILOSOPHYOFNYACKCOLLEGESCHOOLOFEDUCATION
Mission
Nyack College aspires to foster intellectual development, social responsibility, and spiritual growth, as
represented by the college motto Pursuing Truth and Preparing for Service. To fulfill these aspirations, the unit
(School of Education faculty and staff) is committed to the preparation of professional educators who are
knowledgeable of professional standards, devoted to their faith, skilled in assessment, pedagogically competent,
life-long learners, and capable of working effectively with diverse populations in a constantly changing global
community.
Therefore, it is the mission of the School of Education to prepare and equip teacher candidates
spiritually, intellectually, and socially to provide ethical, exemplary, equitable instruction to a diverse
student population in a variety of cultures, contexts, and communities.

Philosophy
The unit shares the vision of the college to develop candidates who pursue truth and are prepared for service.
The core value of the college to emphasize the integration of faith, learning, and personal transformation is
central to the underlying philosophy of the unit. Teacher candidates are prepared using the lens of evangelical
Christianity to focus content and pedagogy in order to become capable, caring, reflective professional educators
serving communities throughout the world or around the corner.
The core values of Nyack College are present in the philosophy and goals of the unit. The college seeks to
exalt Jesus Christ and fulfill its mission by being:
 Socially Relevant: Preparing students to serve in ministerial, educational, healing, and communitybuilding professions.
 Academically Excellent: Pursuing academic excellence in the spirit of grace and humility.
 Globally Engaged: Fostering a global perspective within a multi-ethnic and multicultural Christian
academic community.
 Intentionally Diverse: Providing educational access and support to motivated students from diverse
socioeconomic backgrounds.
 Personally Transforming: Emphasizing the integration of faith, learning, and spiritual transformation.
The professional faculty of the unit believes several fundamental values for educators are derived from a
Christian worldview. These values are embedded in the SALT conceptual framework.
Service expresses the belief that teacher candidates are to be focused on others rather than themselves. This
belief moves the candidate from a teacher-centered approach to a student-centered model of teaching and
learning, one that includes service to family and community. Candidates are called to have servant hearts and
to use their knowledge, skills, and dispositions to positively transform their school, community, and world. In this
way candidates reflect A. B. Simpson’s founding principles for Nyack College in 1882 that are best expressed by
Jesus’ words found in the Gospel of Mark, “If anyone wants to be first, he must be the very last, and the servant
of all.” (Mark 9:35).
Academics is the pursuit of truth, which begins with a knowledge and understanding of God and leads to
spiritual and moral understandings, as well as values the traditional content and pedagogical knowledge. The
School of Education teaches candidates that “The fear of the Lord is the beginning of wisdom, and knowledge of
the Holy One is understanding.” (Proverbs 9:10) It follows that teacher candidates must meet a stringent core
curriculum and content specialization. This produces a candidate not only well rounded in the liberal arts, but
also competent in a variety of disciplines. The candidate also possesses an expertise in a selected field of
study, understands the theoretical underpinnings that support educational advancement, and sees the
connection, or integration, of content, theory and practice. Education courses build on the footings of content
(and theory) and interconnect to provide knowledge and understanding of the teaching and learning process.
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Foundational to the understanding of both content and pedagogy are the moral and ethical perspectives that
inform dispositions. Candidates are prepared to use the tools of learning and inquiry to integrate strands of
technology, and to assimilate pedagogy and content into practice.
Leadership in a servant model is by example. Professional faculty and candidates endeavor to model the
behaviors and dispositions born of the values and morals of the Christian life. Candidates are encouraged to
follow the injunction of St. Paul: “I urge you to live a life worthy of the calling you have received.” (Ephesians 4:1)
These values give vision to leadership based on principles of equity and diversity that transform school and
community. Candidates follow a higher calling and become agents of transformation upon graduation. They
are expected to be role models personally and professionally, communicating by actions and word the values
that drive them to serve others before themselves. As educators, they are expected to have a vision to serve a
diverse student population and provide students with opportunities to become successful individuals in a global
community.
Teaching is developing the capabilities of the individual. All individuals are valued as God’s special creation
and, as a result, are valued for who they are and what they can become. This is modeled after the concern God
has for the teaching of each individual as reported by the Psalmist: “I will instruct you and teach you the way you
should go.” (Psalm 32:8) Effective teaching is a thoughtful process that assesses and reflects on past
performance and informs future practice. The teacher strategically balances the science of pedagogy with the
art of addressing the individual need of each student through appropriately differentiated instruction. Teachers
establish a collaborative classroom environment, where success of all students is equally important, and a
nurturing climate that reflects high expectations, equity, and compassion.
The SALT conceptual framework clarifies the unit’s values and beliefs, and establishes a standard of excellence
for teacher candidates and for ongoing professional program development and improvement.

Purpose
The purpose of this unit is for its candidates to acquire necessary knowledge, skills, and dispositions to become
effective professional educators as described in our mission and philosophy statements. Educators take active
responsibility for discerning what and how they teach, as well as the broader goals of education toward which
they are striving. They take careful responsibility for the development of the critical and creative abilities of their
students. As caring practitioners and social agents reflecting Christian values, teacher candidates are expected
to demonstrate a respect for the dignity and worth of the individual and the pluralism of community accompanied
by compassion and service.
Therefore, it becomes the goals of this unit to:
Service
 Equip candidates with a competency in working with diverse student groups by the use of effective
teaching methods.
 Instill within the candidates sensitivity to individual and cultural diversity as they work within a variety of
contexts and communities and understand the benefits of partnering to improve education.
 Guide candidates to an understanding of the impact of teaching on the greater community and the
world.
Academics
 Enable candidates to articulate and apply appropriate competency-based standards and principles
addressing teaching, curriculum, assessment, equity, and technology, and to demonstrate the
associated ethical dispositions.
 Empower candidates to articulate, demonstrate, and value the interconnectedness of academic
standards, dispositions related to academics, and the broad philosophical connections, resulting in wellrounded academic preparedness for the teaching profession.
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Prepare candidates with research-based understandings and skills to create a bridge among
educational theory, research, and practice in response to the educational, social and psychological
needs of society.

Leadership
 Develop candidates as transformative leaders as they envision and implement a nurturing, stimulating,
inclusive, international environment for students, schools and communities.
 Prepare candidates to effectively communicate with diverse populations in a variety of media and
modes, as they voice ethical dispositions regarding issues of justice, access, and equity while
employing a filter of a Christian worldview.
 Engage candidates in professional growth activity so they may respond to educational needs of diverse
learners, schools and communities with insight, vision and collaborative effort.
Teaching
 Develop candidates who are able to design, implement, and evaluate appropriateness of instruction and
refine practices.
 Prepare candidates willing to work strategically together with professional partners, colleagues and
community to facilitate the implementation of collaborative learning environments in professional
education and K-12 settings.
 Equip candidates with an understanding of effective ways to utilize appropriate assessment-based
approaches for the improvement of student learning and educational practice.
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SPECIFICS FOR
FIRST YEAR FIELD EXPERIENCE
SUGGESTEDCLASSROOMACTIVITIES
First-Year Field Experience (EDU 191) is the first field experience in a public or private school setting for Nyack
College School of Education students (teacher candidates) seeking to enter the teacher education program, and is
connected to the EDU 246 course, Foundations of Education. The primary purpose of this field experience placement
is for the EDU 246 teacher candidates to observe students and education professionals in the school setting.
Additionally, EDU 246 teacher candidates will endeavor to connect the ideas taught in the Foundations of Education
course on campus to the public or private school classroom setting. Ideally, a first year teacher candidate will spend
most of the day observing students in a particular classroom and recording their findings, but also be engaged in
various activities throughout day, when possible and appropriate. The teacher candidates are encouraged to assist
the collaborating teacher during their observation time.
Listed below are suggestions of productive ways to engage first year teacher candidates during classroom time.
Teacher candidates are not limited to these activities. In a report, teacher candidates will describe any activities in
which engaged, indicating what was done and how it worked.

Activities
 Explore the building facility.


Perform routine record-keeping tasks (e.g., attendance, lunch count)



Accompany and observe children who attend special classes elsewhere in the building.



Have lunch with the students in the cafeteria.



Assist with playground supervision or hall, lunch, and/or bus duty.



Read orally to the class.



Work with individuals and small groups of children in various learning situations.



Collect and distribute supplies and materials.



Operate instructional equipment.
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CHECKLIST
Prior to beginning field experience:


Read all Field Experience Guidebook pages addressing 1st year field experience.



Arrange for transportation to and from your designated school (parking is limited,
please attempt to car-pool or take public transportation).

The beginning of the group field experience day(s):


Attend Opening Meeting.



Come prepared: dressed in professional attire and with your Observation Questions,
notebook, etc.

During this mandatory meeting, you will:
 Receive your itinerary and schedule for the day
 Receive your teacher-placement assignment
 Be informed of any changes or special announcements

During the group field experience:


Observe and participate meaningfully, noting what you need for assignments.

After the group field experience:


Participate in the in-class debriefing session and complete the observation questions.
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SPECIFICS FOR
SECOND YEAR FIELD EXPERIENCE
SUGGESTEDCLASSROOMACTIVITIES
The primary purpose of the Second Year Field Experience placement is to tutor a student and follow that student through a
teaching and learning process. Ideally, a field experience teacher candidate will work with a designated child for about 2030 minutes each session. The field experience teacher candidates are available to tutor other children and assist the
collaborating teacher during the remainder of the time.
The following are suggestions of productive ways for Second Year Field Experience teacher candidates to spend classroom
time. Teacher candidates are not limited to these activities. Teacher candidates will describe each activity in the tutoring
journal, indicating what was done, how it worked, what they learned, and what the student learned.

Activities
Classroom Environment
1. Observe the classroom climate. How frequently do you hear positive or supportive words within a tenminute period? Record this observation in your journal, and include the words or phrases used.
2. Room design. Observe and draw a map of the arrangement of furniture in the classroom. Determine
how the room design corresponds to the teaching style used in the classroom.
3. On-task behavior. Observe and take notes on the on-task behavior of a particular child in the
classroom. Once every 60 seconds look at the child and record whether he or she appears to be on or
off task. Do this for 15 minutes.
4. Transition time. Watch a student at a transition time. How much time does it take that child to get out
work materials and become ready for the next activity? Record this observation in your journal.
Instruction
1. Tutor the same student for at least 20 minutes each week, as appropriate to class time/assignments.
2. Assist a child who has been absent and needs to catch up on a lesson missed.
3. Grade homework assignments/quizzes/tests.
4. Create a bulletin board.
5. Re-write a tutoring plan or procedure that did not work the first time. Change the materials or the
activity so that the child will be successful.
6. Getting student attention. How many different ways does the teacher use to get student attention? List
those in your journal.
Professional Responsibilities
Discuss with your Collaborating Teacher:
 classroom management and behavior guidance strategies
 bridge from school to home
 methods/systems of evaluation and grading
 how classroom observations are used to inform planning and curriculum
 how standardized test scores are used in the classroom for planning, diagnosis, and instruction
 non-instructional responsibilities
 the Code of Ethics for teachers
 behavior and dress in the workplace.
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FIELD EXPERIENCE
2nd Year (EDU 292, ECE 293)
CHECKLIST
Prior to beginning field experience:


Complete Second Year Field Experience Survey



Read all Field Experience Guidebook pages addressing 2nd year field experience,
paying particular attention to due dates and assignment content



Obtain a school ID card and/or fingerprint clearance, if required



Attend in-class orientation



Set up and attend initial meeting with your collaborating teacher

During field experience:


Complete the assignments prescribed by your professor (journal, Theory Application
Project, etc.) and submit them to your professor.

After field experience:


Submit the signed Log of Hours to your professor within one week following the final
field experience date.



Submit your Evaluation (completed as a self-evaluation) to your professor within one
week following the final field experience date.
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FIELD EXPERIENCE
3rd Year (E__ 391 and E__ 392)

SPECIFICS FOR
THIRD YEAR FIELD EXPERIENCE
SUGGESTEDCLASSROOMACTIVITIES
The primary purposes of the Third Year Field Experience placement are to become comfortable with the developmental
range of learners within the certificate sought and to begin implementing the developmentally appropriate theories and
practices studied in co-requisite methods courses. The Third Year Field Experience is a 70-hour minimum period of
transition from the general insights gained from observation and one-on-one interaction with students (Second Year Field
Experience) toward taking on a majority of teacher responsibilities during the upcoming student teaching experience.
The following are suggestions of productive ways for Third Year Field Experience teacher candidates to spend classroom
time. Teacher candidates are not limited to these activities. Teacher candidates are expected to complete assignments

related to their pedagogical coursework, as determined by their professors.

Activities
Classroom Environment
1. Observe the classroom climate. How frequently do you hear positive or supportive words within a
ten-minute period? What is the teaching style used in the classroom? What are the classroom rules
and how are they enforced?
2. Room design. Observe and draw a map of the arrangement of furniture in the classroom. Determine
how the room design corresponds to the teaching style used in the classroom. What kind of
environmental print is visible?
3. On-task behavior. Observe and take notes on the on-task behavior of several children in the
classroom. For each child observed, once every 60 seconds look at the child and record whether he or
she appears to be on or off task. Do this for 15 minutes. Repeat for each child observed.
4. Transition time. Watch several students at transition times. How much time does it take each child to
get out work materials and become ready for the next activity? What tactics does the teacher use to
transition students between activities and which tactics are most/least effective?
Instruction
1. Assist a child who has been absent and needs to catch up on a lesson missed.
2. Grade homework assignments, quizzes, and/or exams.
3. Research/Gather visuals and other resources for the collaborating teacher's lessons/centers/activities.
4. Oversee or direct group work.
5. Tutor a range of children:
 Give an enrichment lesson to a gifted/talented child.
 Review a lesson with a student who is learning disabled or has special educational needs.
 Help edit/rewrite an assignment with an English language learner.
6. Develop a bulletin board.
7. Teach activities and lessons based on methods course(s) enrolled in co-requisite to the field
experience.
 Adolescence Education
 Teach two lessons per placement (four total)


Childhood Education
 Teach one phonics lesson or rendering of a story (Fall)
 Teach one social studies lesson (Fall)
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3rd Year (E__ 391 and E__ 392)





Teach one science lesson (Fall)
Teach one mathematics lesson (Spring)
Teach one reading lesson (Spring)
Teach one remedial reading group (Spring)



Early Childhood Education
 Plan and lead a circle time activity, music or movement activity
 Plan and facilitate a free-play center
 Read a story and plan a corresponding extension activity
 Facilitate a health related activity
 Facilitate a gross-motor activity
 Facilitate a fine-motor activity
 Teach one reading lesson (Spring)
 Facilitate one content area activity from a unit developed (Spring)



Music Education
 Teach one secondary small group music lesson
 Teach one secondary large group music lesson
 Teach two-three elementary music lessons at different grade levels



Teaching English to Speakers of Other Languages
 Teach two secondary school lessons at different ability levels
 Teach two elementary lessons at different ability levels

8. Getting student attention. How many different ways does the teacher use to get student attention?
Professional Responsibilities
Discuss with your Collaborating Teacher:
 classroom management and behavior guidance strategies
 bridge from school to home
 methods/systems of evaluation and grading
 how classroom observations are used to inform planning and curriculum
 how standardized test scores are used in the classroom for planning, diagnosis, and instruction
 non-instructional responsibilities
 the Code of Ethics for teachers
 behavior and dress in the workplace.
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FIELD EXPERIENCE
3rd Year (E__ 391 and E__ 392)
CHECKLIST
Prior to beginning field experience:


Read all Field Experience Guidebook pages addressing 3rd year field experience, and
note from your syllabi the due dates and assignment content related to fieldwork.



Obtain a photo ID card and/or fingerprint clearance, if required



Attend in-class orientation



Attend on-site orientation with principal/director of your placement site



Set up and attend initial meeting with your collaborating teacher

During field experience:


Complete the assignments related to fieldwork as determined by your professor(s).

After field experience:


Submit the signed Log of Hours to your professor within one week following the final
field experience date.



Submit your Evaluation (completed as a self-evaluation) to your professor within one
week following the final field experience date.
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FIELD EXPERIENCE
Log of Hours
Teacher Candidate

Collaborating Teacher(s)
School:
Name(s):
Grade(s)/Subject(s):

Name:
Co-req Course(s):
Required Hours:
Established weekly schedule:

Date

Time /
Period(s)

Mondays:
Wednesdays:
Fridays:

Hours
(15 min blocks)

Verification
Signature

Tuesdays:
Thursdays:
Candidate’s
Punctuality
○ as scheduled
○ late/rescheduled

Optional Comments

○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
○ as scheduled
○ late/rescheduled
Total Hours Earned:

Prof. Sign.:

Thanks so much for your hospitality!
Please complete an evaluation of the teacher candidate.
Teacher Signature:

Date:

Field Experience Grade: The completed Log of Hours is due to the Field Experience professor. Keep a copy of the
completed log for your own records. Field experience is Pass/Fail based on completion of the required hours. Poor
performance during the placement may result in being removed from the placement before the hours are completed, earning
a grade of Fail. A self-evaluation is also required.
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FIELD EXPERIENCE
General Evaluation Form
_____________________________________ ___________________________________
Field Experience Student’s Name

Collaborating Teacher’s Name

Collaborating Teachers: Thank you for opening your classroom to a Nyack College teacher candidate for field
experience! We take your perspective seriously, so please take a few minutes to complete this evaluation. We
ask that you respond as accurately as you can to the evaluation below, since a candid assessment is the best
way to help us provide formative feedback. This evaluation will be:
 used to give formative feedback to the candidate
 used to add evidence to our own to weigh a candidate's readiness to continue in the program, and
 aggregated as evidence of the quality our preparation programs.
Activities and Overall Recommendation:
Please indicate the activities in which the candidate was involved in your classroom:
[ ] Observation
[ ] Helping individual students
[ ] Helping groups of students
[ ] Teaching
[ ] Other (grading, bulletin boards, etc.)
Do you recommend, based on exhibited characteristics in your classroom, this candidate’s ability to continue
successfully in more intensive classroom participation (e.g., more field observations, student teaching)?
[ ] Recommend
[ ] Do not recommend
[ ] Limited interaction—recommendation is neither affirmative nor negative
General Professionalism:
For each of the following categories, please select the phrase that most closely describes the field experience
observer's behaviors or dispositions this semester. If there has been limited or no opportunity for observation of
a particular category, please select N/A.
DOES NOT MEET
EXPECTATIONS
Attendance patterns
Professional
appearance

APPROACHES
EXPECTATIONS

MEETS
EXPECTATIONS

N/A

[ ] Absent/late 3 or more times

[ ] Absent/late 1-2 times

[ ] Punctual and dependable; gives
advanced notice of emergencies

[ ]

[ ] Unprofessional appearance
(e.g., distracting, casual, unkempt,
immodest, excessive
tattoos/piercings)

[ ] Appropriate appearance all
but 1 or 2 times

[ ] Appearance demonstrates respect
for self and profession (e.g., business
casual clothes, good hygiene/grooming)

[ ]

[ ] Behaves ethically (e.g., honest,
maintains confidentiality, keeps
professional boundaries)

[ ]

Ethical behavior

[ ] Behavior is concerning (e.g.,
dishonesty is suspected, illegal
activity is suspected, interactions with
students are of concern)

Professional attitude

[ ] Demonstrates negative attitude
(e.g., irritable, disinterested, refuses
constructive feedback)

[ ] Demonstrates pleasant
attitude

[ ] Demonstrates positive attitude
(e.g., enthusiasm, accepts constructive
feedback)

[ ]

Respect for others

[ ] Does not show enough respect
(e.g., sarcastic, impatient, lack of
attentiveness)

[ ] Demonstrates basic
respect for others (e.g., polite,
attentive)

[ ] Considers others’ time, needs,
feelings (e.g., appropriate tone,
attentive, makes accommodations,
responds quickly)

[ ]

Professional drive

[ ] Lacks initiative (e.g., disengaged,
does not take opportunities to
participate or improve)

[ ] Participates actively when
directed (e.g., class activities
when prompted, but mostly
observes and takes notes)

[ ] Requests opportunities to improve
on his/her range of teaching skills
(e.g., asks professional questions, asks
for increased involvement, looks at
resources)

[ ]

Rapport with
cooperating teacher

[ ] Interactions with teacher are flat
or negative

[ ] Interactions with teacher
are positive

[ ] Builds positive, engaging
relationship with teacher

[ ]

Rapport with
students

[ ] Interactions with students are
flat or negative

[ ] Interactions with students
are positive

[ ] Builds positive, engaging
relationship with students

[ ]

Engaging individual
students

[ ] Hesitates to engage individual
students in instructional tasks;
instruction is not effective

[ ] Works with students when
prompted; needs guidance to
address learners’ differences

[ ] Takes initiative to work with
individual students; instruction is
appropriate to student needs

[ ]
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FIELD EXPERIENCE
General Evaluation Form
DOES NOT MEET
EXPECTATIONS

APPROACHES
EXPECTATIONS

MEETS
EXPECTATIONS

Engaging groups of
students

[ ] Hesitates to engage students in
instructional groups; instruction is
not effective

[ ] Works with groups when
prompted; needs guidance to
address group learning
proficiently

[ ] Takes initiative in planning or
managing group work to support
student engagement and learning

[ ]

Following directions

[ ] Has difficulty implementing
teacher’s directions/lesson plans

[ ] Requires some
supervision for effective
implementation

[ ] Effectively implements teacher’s
directions/lesson plans

[ ]

Written
communication

[ ] Writing lacks clarity or
appropriateness to the audience
(e.g., frequent
grammatical/mechanical errors,
confusing organization, word choice
does not fit audience)

[ ] Writing is appropriate for
the context but needs minor
clarification

[ ] Writing is appropriate for the
context and clear/effective (e.g.,
students easily understand and
implement written directions, e-mail
communication is professional and
effective

[ ]

Verbal
communication

[ ] Speech lacks clarity or
appropriateness to the audience
(e.g., slang, confusing organization,
word choice does not fit audience)

[ ] Speech is appropriate for
the context but needs minor
clarification

[ ] Speech in appropriate for the
context and clear/effective (e.g.,
students easily understand and
implement directions)

[ ]

Content knowledge

[ ] Demonstrates content
knowledge inaccurately or with
many gaps in understanding

[ ] Demonstrates accurate,
but limited, content
knowledge (e.g., needs
exposure to more
concepts/works, needs to
increase academic
vocabulary/syntax)

[ ] Demonstrates accurate content
knowledge in academic language;
shows intellectual curiosity (e.g., asks
questions, researches)

[ ]

Pedagogical
knowledge

[ ] Demonstrates pedagogical
knowledge inaccurately or with
many gaps in understanding

[ ] Demonstrates accurate,
but limited, pedagogical
knowledge (e.g., needs
exposure to more
concepts/theories)

[ ] Demonstrates accurate
pedagogical knowledge; shows
reflection (e.g., asks questions,
researches, seeks feedback)

[ ]

N/A

Please provide brief comments about the teacher candidate’s strengths and weaknesses.
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
________________________________________
Evaluator’s Name (please print)

Nyack College School of Education
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________________________________________
Evaluator’s Signature & Date
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FIELD EXPERIENCE
ECE 250/293 Evaluation Form
_____________________________________
□ Collaborating Teacher Evaluation □___________________________________
Self-Evaluation
Field Experience Student’s Name

Collaborating Teacher’s Name

Collaborating Teachers: Thank you for opening your classroom to a Nyack College teacher candidate for field
experience! We take your perspective seriously, so please take a few minutes to complete this evaluation. We
ask that you respond as accurately as you can to the evaluation below, since a candid assessment is the best
way to help us provide formative feedback. This evaluation will be:
 used to give formative feedback to the candidate
 used to add evidence to our own to weigh a candidate's readiness to continue in the program, and
 aggregated as evidence of the quality our preparation programs.
Activities and Overall Recommendation:
Please indicate the activities in which the candidate was involved in your classroom:
[ ] Observation
[ ] Helping individual students
[ ] Helping groups of students
[ ] Teaching
[ ] Other (grading, bulletin boards, etc.)
Do you recommend, based on exhibited characteristics in your classroom, this candidate’s ability to continue
successfully in more intensive classroom participation (e.g., more field observations, student teaching)?
[ ] Recommend
[ ] Do not recommend
[ ] Limited interaction—recommendation is neither affirmative nor negative
General Professionalism:
For each of the following categories, please select the phrase that most closely describes the field experience
observer's behaviors or dispositions this semester. If there has been limited or no opportunity for observation of
a particular category, please select N/A.
DOES NOT MEET
EXPECTATIONS
Attendance patterns
Professional
appearance

APPROACHES
EXPECTATIONS

MEETS
EXPECTATIONS

N/A

[ ] Absent/late 3 or more times

[ ] Absent/late 1-2 times

[ ] Punctual and dependable; gives
advanced notice of emergencies

[ ]

[ ] Unprofessional appearance
(e.g., distracting, casual, unkempt,
immodest, excessive
tattoos/piercings)

[ ] Appropriate appearance all
but 1 or 2 times

[ ] Appearance demonstrates respect
for self and profession (e.g., business
casual clothes, good hygiene/grooming)

[ ]

[ ] Behaves ethically (e.g., honest,
maintains confidentiality, keeps
professional boundaries)

[ ]

Ethical behavior

[ ] Behavior is concerning (e.g.,
dishonesty is suspected, illegal
activity is suspected, interactions with
students are of concern)

Professional attitude

[ ] Demonstrates negative attitude
(e.g., irritable, disinterested, refuses
constructive feedback)

[ ] Demonstrates pleasant
attitude

[ ] Demonstrates positive attitude
(e.g., enthusiasm, accepts constructive
feedback)

[ ]

Respect for others

[ ] Does not show enough respect
(e.g., sarcastic, impatient, lack of
attentiveness)

[ ] Demonstrates basic
respect for others (e.g., polite,
attentive)

[ ] Considers others’ time, needs,
feelings (e.g., appropriate tone,
attentive, makes accommodations,
responds quickly)

[ ]

Professional drive

[ ] Lacks initiative (e.g., disengaged,
does not take opportunities to
participate or improve)

[ ] Participates actively when
directed (e.g., class activities
when prompted, but mostly
observes and takes notes)

[ ] Requests opportunities to improve
on his/her range of teaching skills
(e.g., asks professional questions, asks
for increased involvement, looks at
resources)

[ ]

Rapport with
cooperating teacher

[ ] Interactions with teacher are flat
or negative

[ ] Interactions with teacher
are positive

[ ] Builds positive, engaging
relationship with teacher

[ ]

Rapport with
students

[ ] Interactions with students are
flat or negative

[ ] Interactions with students
are positive

[ ] Builds positive, engaging
relationship with students

[ ]

Engaging individual
students

[ ] Hesitates to engage individual
students in instructional tasks;
instruction is not effective

[ ] Works with students when
prompted; needs guidance to
address learners’ differences

[ ] Takes initiative to work with
individual students; instruction is
appropriate to student needs

[ ]
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DOES NOT MEET
EXPECTATIONS

APPROACHES
EXPECTATIONS

MEETS
EXPECTATIONS

Engaging groups of
students

[ ] Hesitates to engage students in
instructional groups; instruction is
not effective

[ ] Works with groups when
prompted; needs guidance to
address group learning
proficiently

[ ] Takes initiative in planning or
managing group work to support
student engagement and learning

[ ]

Following directions

[ ] Has difficulty implementing
teacher’s directions/lesson plans

[ ] Requires some
supervision for effective
implementation

[ ] Effectively implements teacher’s
directions/lesson plans

[ ]

Written
communication

[ ] Writing lacks clarity or
appropriateness to the audience
(e.g., frequent
grammatical/mechanical errors,
confusing organization, word choice
does not fit audience)

[ ] Writing is appropriate for
the context but needs minor
clarification

[ ] Writing is appropriate for the
context and clear/effective (e.g.,
students easily understand and
implement written directions, e-mail
communication is professional and
effective

[ ]

Verbal
communication

[ ] Speech lacks clarity or
appropriateness to the audience
(e.g., slang, confusing organization,
word choice does not fit audience)

[ ] Speech is appropriate for
the context but needs minor
clarification

[ ] Speech in appropriate for the
context and clear/effective (e.g.,
students easily understand and
implement directions)

[ ]

Content knowledge

[ ] Demonstrates content
knowledge inaccurately or with
many gaps in understanding

[ ] Demonstrates accurate,
but limited, content
knowledge (e.g., needs
exposure to more
concepts/works, needs to
increase academic
vocabulary/syntax)

[ ] Demonstrates accurate content
knowledge in academic language;
shows intellectual curiosity (e.g., asks
questions, researches)

[ ]

Pedagogical
knowledge

[ ] Demonstrates pedagogical
knowledge inaccurately or with
many gaps in understanding

[ ] Demonstrates accurate,
but limited, pedagogical
knowledge (e.g., needs
exposure to more
concepts/theories)

[ ] Demonstrates accurate
pedagogical knowledge; shows
reflection (e.g., asks questions,
researches, seeks feedback)

[ ]

N/A

Please provide brief comments about the teacher candidate’s strengths and weaknesses.
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
Rate the teacher candidate’s skills in interaction with children in each of the following areas.









Appropriateness of/use of
positive body language (eye
contact, facial cues, personal
interaction)
Appropriateness of/use of
positive verbal interactions
(fosters language development
of children)
Supportiveness of the language
development of young children
by modeling correct
pronunciation and grammar,
appropriate vocabulary in a clear
and audible voice, and avoiding
the misuse of words (i.e. “like”)
Voice quality

Nyack College School of Education
1 South Blvd., Nyack, NY 10960
845-675-4539

Unsatisfactory

Basic

Proficient

Outstanding

N/O

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

SERVICE ACADEMICS LEADERSHIP TEACHING
-15-

Nyack College School of Education
2 Washington St., New York, NY 10004
212-625-0500, ext. 6128

FIELD EXPERIENCE
ECE 250/293 Evaluation Form




Use of a child’s name when
engaging in conversation
Initiation of play, interaction and
conversation with children
Engagement in appropriate floor
time with children (observe,

Unsatisfactory

Basic

Proficient

Outstanding

N/O

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

approach and open communication,
follow child’s lead, extend/expand play,
child closes communication)



Awareness of class activities
while attentive to individuals

Please provide brief comments about the teacher candidate’s strengths and weaknesses that you noticed in
interacting with children during this field experience.
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________

________________________________________
Evaluator’s Name (please print)

Nyack College School of Education
1 South Blvd., Nyack, NY 10960
845-675-4539

________________________________________
Evaluator’s Signature & Date
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FIELD EXPERIENCE
ECE Junior-Level Evaluation Form
_____________________________________
□ Collaborating Teacher Evaluation □___________________________________
Self-Evaluation
Field Experience Student’s Name

Collaborating Teacher’s Name

Collaborating Teachers: Thank you for opening your classroom to a Nyack College teacher candidate for field
experience! We take your perspective seriously, so please take a few minutes to complete this evaluation. We
ask that you respond as accurately as you can to the evaluation below, since a candid assessment is the best
way to help us provide formative feedback. This evaluation will be:
 used to give formative feedback to the candidate
 used to add evidence to our own to weigh a candidate's readiness to continue in the program, and
 aggregated as evidence of the quality our preparation programs.
Activities and Overall Recommendation:
Please indicate the activities in which the candidate was involved in your classroom:
[ ] Observation
[ ] Helping individual students
[ ] Helping groups of students
[ ] Teaching
[ ] Other (grading, bulletin boards, etc.)
Do you recommend, based on exhibited characteristics in your classroom, this candidate’s ability to continue
successfully in more intensive classroom participation (e.g., more field observations, student teaching)?
[ ] Recommend
[ ] Do not recommend
[ ] Limited interaction—recommendation is neither affirmative nor negative
General Professionalism:
For each of the following categories, please select the phrase that most closely describes the field experience
observer's behaviors or dispositions this semester. If there has been limited or no opportunity for observation of
a particular category, please select N/A.
DOES NOT MEET
EXPECTATIONS
Attendance patterns
Professional
appearance

APPROACHES
EXPECTATIONS

MEETS
EXPECTATIONS

N/A

[ ] Absent/late 3 or more times

[ ] Absent/late 1-2 times

[ ] Punctual and dependable; gives
advanced notice of emergencies

[ ]

[ ] Unprofessional appearance
(e.g., distracting, casual, unkempt,
immodest, excessive
tattoos/piercings)

[ ] Appropriate appearance all
but 1 or 2 times

[ ] Appearance demonstrates respect
for self and profession (e.g., business
casual clothes, good hygiene/grooming)

[ ]

[ ] Behaves ethically (e.g., honest,
maintains confidentiality, keeps
professional boundaries)

[ ]

Ethical behavior

[ ] Behavior is concerning (e.g.,
dishonesty is suspected, illegal
activity is suspected, interactions with
students are of concern)

Professional attitude

[ ] Demonstrates negative attitude
(e.g., irritable, disinterested, refuses
constructive feedback)

[ ] Demonstrates pleasant
attitude

[ ] Demonstrates positive attitude
(e.g., enthusiasm, accepts constructive
feedback)

[ ]

Respect for others

[ ] Does not show enough respect
(e.g., sarcastic, impatient, lack of
attentiveness)

[ ] Demonstrates basic
respect for others (e.g., polite,
attentive)

[ ] Considers others’ time, needs,
feelings (e.g., appropriate tone,
attentive, makes accommodations,
responds quickly)

[ ]

Professional drive

[ ] Lacks initiative (e.g., disengaged,
does not take opportunities to
participate or improve)

[ ] Participates actively when
directed (e.g., class activities
when prompted, but mostly
observes and takes notes)

[ ] Requests opportunities to improve
on his/her range of teaching skills
(e.g., asks professional questions, asks
for increased involvement, looks at
resources)

[ ]

Rapport with
cooperating teacher

[ ] Interactions with teacher are flat
or negative

[ ] Interactions with teacher
are positive

[ ] Builds positive, engaging
relationship with teacher

[ ]

Rapport with
students

[ ] Interactions with students are
flat or negative

[ ] Interactions with students
are positive

[ ] Builds positive, engaging
relationship with students

[ ]

Engaging individual
students

[ ] Hesitates to engage individual
students in instructional tasks;
instruction is not effective

[ ] Works with students when
prompted; needs guidance to
address learners’ differences

[ ] Takes initiative to work with
individual students; instruction is
appropriate to student needs

[ ]
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DOES NOT MEET
EXPECTATIONS

APPROACHES
EXPECTATIONS

MEETS
EXPECTATIONS

Engaging groups of
students

[ ] Hesitates to engage students in
instructional groups; instruction is
not effective

[ ] Works with groups when
prompted; needs guidance to
address group learning
proficiently

[ ] Takes initiative in planning or
managing group work to support
student engagement and learning

[ ]

Following directions

[ ] Has difficulty implementing
teacher’s directions/lesson plans

[ ] Requires some
supervision for effective
implementation

[ ] Effectively implements teacher’s
directions/lesson plans

[ ]

Written
communication

[ ] Writing lacks clarity or
appropriateness to the audience
(e.g., frequent
grammatical/mechanical errors,
confusing organization, word choice
does not fit audience)

[ ] Writing is appropriate for
the context but needs minor
clarification

[ ] Writing is appropriate for the
context and clear/effective (e.g.,
students easily understand and
implement written directions, e-mail
communication is professional and
effective

[ ]

Verbal
communication

[ ] Speech lacks clarity or
appropriateness to the audience
(e.g., slang, confusing organization,
word choice does not fit audience)

[ ] Speech is appropriate for
the context but needs minor
clarification

[ ] Speech in appropriate for the
context and clear/effective (e.g.,
students easily understand and
implement directions)

[ ]

Content knowledge

[ ] Demonstrates content
knowledge inaccurately or with
many gaps in understanding

[ ] Demonstrates accurate,
but limited, content
knowledge (e.g., needs
exposure to more
concepts/works, needs to
increase academic
vocabulary/syntax)

[ ] Demonstrates accurate content
knowledge in academic language;
shows intellectual curiosity (e.g., asks
questions, researches)

[ ]

Pedagogical
knowledge

[ ] Demonstrates pedagogical
knowledge inaccurately or with
many gaps in understanding

[ ] Demonstrates accurate,
but limited, pedagogical
knowledge (e.g., needs
exposure to more
concepts/theories)

[ ] Demonstrates accurate
pedagogical knowledge; shows
reflection (e.g., asks questions,
researches, seeks feedback)

[ ]

N/A

Please provide brief comments about the teacher candidate’s strengths and weaknesses.
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
Rate the teacher candidate’s skills in interaction with children in each of the following areas.









Appropriateness of/use of
positive body language (eye
contact, facial cues, personal
interaction)
Appropriateness of/use of
positive verbal interactions
(fosters language development
of children)
Supportiveness of the language
development of young children
by modeling correct
pronunciation and grammar,
appropriate vocabulary in a clear
and audible voice, and avoiding
the misuse of words (i.e. “like”)
Voice quality
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Unsatisfactory

Basic

Proficient

Outstanding

N/O
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Use of a child’s name when
engaging in conversation
Initiation of play, interaction and
conversation with children
Engagement in appropriate floor
time with children (observe,

Unsatisfactory

Basic

Proficient

Outstanding

N/O

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

Ⓤ

Ⓑ

Ⓟ

Ⓞ

Ⓝ

approach and open communication,
follow child’s lead, extend/expand play,
child closes communication)



Awareness of class activities
while attentive to individuals

Please provide brief comments about the teacher candidate’s strengths and weaknesses that you noticed in
interacting with children during this field experience.
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
Rate the teacher candidate’s classroom skills in each of the following areas.













Greeting of children, parents and
staff in a friendly/pleasant
manner
Support for school policies
Demonstrated enjoyment of
children
Use of different, yet consistent,
methods in dealing with
individual children
Ability to handle minor
emergencies calmly and
effectively
Treatment of children’s
possessions and projects with
care
Provision of guidance and
facilitation of group
conversations during snack
Consistency of getting down to a
child’s level and giving eye
contact when talking
Use of positive statements rather
than negative messages when
offering guidance to a child
Consistency of walking over to a
child to gain attention rather than
talking across the room
Tolerance of a variety of noise
and movements
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Unsatisfactory

Basic

Proficient

Outstanding

N/O
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Unsatisfactory






Basic

Proficient

Outstanding

N/O

Consistency of reassuring
children with communication that
is calm, guiding, and redirecting
Ability to handle tense situations
with composure
Sensitivity to children’s needs
Ability to help children develop
friendships

Please provide brief comments about the teacher candidate’s strengths and weaknesses that you noticed in
overall classroom activity and teaching knowledge and skills during field experience.
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
________________________________________
Evaluator’s Name (please print)

Nyack College School of Education
1 South Blvd., Nyack, NY 10960
845-675-4539

________________________________________
Evaluator’s Signature & Date
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